
 

 

 

PRESS RELEASE 

 

FOR IMMEDIATE RELEASE: 

JAMAICA RAISES THE BAR IN H-2A PROGRAMME: GOVERNMENT-LED MODEL 
WINS CONFIDENCE OF U.S. EMPLOYERS 

Washington, D.C. May 21, 2025: The Government of Jamaica, through the Jamaica 
Central Labour Organisation (JCLO), outlined its strengthened approach to the U.S. H-
2A agricultural labour programme during a recent webinar titled “Unlocking H-2A 
Opportunities: The Jamaican Advantage.” The session provided employers with an 
update on Jamaica’s systems, recruitment standards, and the strategic support being 
offered to U.S. agricultural partners. 

Delivering keynote remarks, Hon. Pearnel Charles Jr., Minister of Labour and Social 
Security, highlighted the government’s deliberate efforts to upgrade the programme’s 
integrity, efficiency, and inclusivity. “Just like our world-class sprinters, our workers are 
selected, trained, and prepared with discipline and purpose,” Minister Charles stated. 
“This programme is a lifeline for thousands of families. Our job is not just to send 
workers, we stay with them, support them, and help transform lives, starting with their 
own.” Minister Charles outlined key reforms: literacy and numeracy testing, expanded 
HEART/NSTA Trust training, and the introduction of psychometric assessments–a first 
for the programme. These efforts have positioned Jamaica not just as a source of 
labour but as a standard-setter in worker readiness and government oversight. 

Mrs. Colette Roberts-Risden, Permanent Secretary (Special Assignment to the 
Overseas Employment Programmes), explained how Jamaica’s approach is uniquely 
hands-on. “When you partner with Jamaica, you don’t just hire labour,” she said. “You 
gain a government-backed workforce, a dedicated liaison officer, and a values-driven 
partnership.” She detailed how the Jamaican government manages every step from 
vetting and training to visa facilitation, orientation, and ongoing welfare support, free of 
charge to both workers and employers. This comprehensive support reflects a national 
commitment to fairness, dignity, and long-term partnership. 

 

 



 

 

Two U.S. employers gave glowing testimonials. Alisha Albinder, of Hudson River Fruit 
Distributors (NY & VT), credited the programme’s consistency and legacy of excellence: 
“This programme has been critical to our survival in the apple industry. These workers 
are professionals. Some return year after year and even bring relatives. They’re 
invested in our success.” Ryan Ayres, of FirstFruits Farms (WA), added: “The quality of 
support and government oversight makes Jamaica a top-tier partner. The liaison service 
is unmatched. And the cost difference with other countries is negligible when you weigh 
the value Jamaica brings.” Both cited the JCLO’s responsiveness, pre-departure 
training, and the U.S. Embassy’s efficiency in processing visas as standout features. 

David Johnson, Non-Immigrant Visa Chief at the U.S. Embassy in Kingston, affirmed 
Jamaica’s vital role in the H-2A space. “Jamaica ranks second globally in total H-2 
visas, with a growing reputation for reliability,” he shared. “We process Jamaican H-2A 
visas faster than nearly any other class, with most issued in 3–4 business days. It’s a 
testament to Jamaica’s systems, screening, and cooperation.” Johnson praised the low 
refusal rate, high compliance, and the Embassy’s alignment with the JCLO to protect 
both employer needs and worker rights. 

The Government of Jamaica continues to expand the reach and equity of the 
programme with initiatives like the Mentorship Programme, targeting youth, small 
farmers, and underrepresented groups. “Our ‘No One Left Behind’ policy isn’t a slogan, 
it’s a commitment,” Minister Charles affirmed. “We’re building a future where Jamaican 
workers don’t just earn, they uplift. And employers don’t just hire, they invest in 
excellence.” 

The JCLO continues to expand its footprint across the United States of America, 
providing structured, government-led support for employers in need of a reliable, 
disciplined workforce. With a growing network, increased recruitment capacity, and a 
firm commitment to oversight and worker welfare, Jamaica stands ready to deepen 
partnerships and deliver high-quality labour solutions to meet the evolving demands of 
the U.S. agricultural sector. 

-END- 

 

 

 

 


